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1. Introduction 
The performance evaluation of business has taken high profile in the 
climate of micro-economic reform in the recent past. The real wealth 
of Bangladesh can be increased by increasing the inputs available to 
the country. That is by discovering new resources and using the 
existing resources more efficiently. Efficiency gains in the banking 
sector of the country will make the country domestically and 
internationally more competitive and capable of generating more 
income and employment opportunities in the country. 
An adequate assessment of efficiency gains requires a range of 
financial, operational and economic indicators to be applied including 
Partial Factor Productivity (PFP) and Total Factor Productivity (TFP). 
Productivity growth is considered to be the best way to measure 
international competitiveness and economic growth. 
Estimates of TFP measures will provide rates of growth in the 
productive efficiency of labour and capital. Relative growth rates will 
suggest whether TFP growth was predominantly biased towards 
saving labour or saving capital and other inputs. To date there has 
not been any serious study on TFP in the Banking sector of 
Bangladesh. The present study is an attempt to bridge this gap. 
1.2  Plan of the study 
Section two of the paper divides the performance indicators under 
three broad headings and discusses advantages and disadvantages of 
each of the three categories. Section three provides a bird’s ’s eye view 
of the banking sector in Bangladesh and section four presents PFP 
and TFP estimates for two of the commercial banks in Bangladesh. 
Finally, section five provides the summary and conclusions of the 
study.   
2.  Advantages and disadvantages of various 
performance measures 
This section considers merits and demerits of various performance 
indicators under three broad classifications: accounting measures, 
non-financial measures and economic measures. No business 
enterprise in Bangladesh publishes any performance indicators other 
than accounting measures.   3
2.1 Accounting  Measures 
Accounting measures include rates of returns on assets (ROA), rates 
of returns of shareholders fund (ROE), ratio of profit to sales and ratio 
of profit to costs. The main attraction of these measures is that it can 
be calculated from readily available information and can be readily 
compared with other public or private enterprises. Accounting 
measures are also easily understood by shareholders and other 
interested parties. 
However, accounting measures may not be comparable because of 
differences in accountings conventions and asset valuation methods. 
Effects of inflation on asset prices and technological obsolesces are 
ignored in accounting measures. These measures do not reflect 
economies and diseconomies of scale and do not signal economic 
efficiency. Accounting profitability can be improved by increasing 
prices without improving efficiency. High profitability and inefficiency 
can co-exist when accounting measures are used as performance 
indicators. 
For policy makers and for the managers to take appropriate decisions, 
performance indicators should be able to answer the following 
questions among others: 
•  How efficiently were the resources used? 
•  Was the profit resulted from market power? 
•  How comparable are the rates of profit over time and between 
companies? 
•  Does higher profitability represent higher performance with 
respect to community obligations? 
2.2 Non-financial  measures: 
Non-financial measures include partial factor productivity like labour 
productivity and capital productivity, service quality, uniformity of 
service charges and social objectives like access to services. 
Advantages of non-financial measures are that they provide addition 
detail to identify reasons for apparently poor performance observed 
from overall summary measures of performance. 
Labour productivity provides a consistent tool for managers to 
monitor workforce performance in the short run. This is particularly 
useful when the objective is to compare performance in various 
divisions of a firm.   4
Capital productivity measure may be useful to evaluate the efficiency 
in the allocation of resources.Non-financial measures also capture 
aspects of community service obligations (CSOs) not reflected in more 
market-oriented measures. Unlike accounting measures or more 
sophisticated measures like TFP, some non-financial measures are 
designed to capture changes in quality of services. 
One of the disadvantages of the non-financial measures is that they 
can be misleading when used in isolation. For example, firms with 
higher capital/labour ratio will do better compared to firms with lower 
capital/labour ratio in the case of Labour productivity. The opposite 
will happen in the case capital productivity.2.3 Economic 
Measures 
Economic measures include TFP and economic rates of return (ERR). 
The Economic measure provides the best comprehensive summary of 
an enterprise’s overall performance. They provide information on how 
businesses are performing over time and how well they are faring 
relative to peer enterprises. The results can be used to identify areas 
requiring improvement and to determine appropriate investment 
policies. 
More importantly, the TFP and the ERR which require assets to be 
revalued at current prices provide the most readily comparable means 
to performance evaluation. Finally, they provide performance 
indicators largely independent of pricing policy. 
3.  A bird’s eye view of the banking sector in 
Bangladesh 
At present there are 48 banks in Bangladesh. Out of the 48 banks 
four are Nationalised commercial banks (NCBs)1 30 Local private 
commercial banks, 9 foreign banks and the rest five are development 
financial Institutions (DFI). 
The largest among the NCBs is Sonali Bank and Public sector is 
leading the private banking sector. Among the 9 foreign banks, 
Standard Chartered is the largest.  
At present, there are as many as 6412 branches of all scheduled 
banks in Bangladesh. Out of the total branches NCBs have 3393 and 
private commercial banks have 1638 branches. Foreign banks have 
41 and specialized banks have 1340 branches. 
                                                 
1  These include Sonali Bank, Agrani Bank, Janata Bank and Rupali Bank.    5
Table 1:  Distribution of Bank Branches in Bangladesh (2007) 






NCB  4 3383  33.1  32.6 
Private Commercial 
Bank 
30 1922  51.4  53.5 
Specialised Bank  5 1359  7.3 5.4 
Foreign Bank  9  53  8.2  8.5 
Total  48 6717  100.0 100.0 
Source: Bangladesh Bank Annual Report 2007-08, p.39 
4. Partial  and  total  factor productivity 
estimates as performance indicators 
Business enterprises in Bangladesh report their accounting 
profitability only. Systematic reporting of factor productivity either 
total or partial is almost unheard of in Bangladesh. The present study 
will focus attention on partial factor productivity (PFP) and TFP for 2 
banks out of a total of 48 scheduled banks in Bangladesh. The two 
banks are IBBL – a private commercial bank and Janata Bank - a 
nationalized commercial bank (NCB). The year of establishment and 
the number of branches pf these two banks are given in Table 2. 











IBBL 1983  176  188135.27  132419.40 
Janata Bank  1972 848  212663.93  182947.00 
Source:  Annual Reports, IBBL and Janata Bank, 
* in million taka. 
** in 2006. 
4.1  Partial productivity measures 
Partial productivity measures, simple and operational measures as 
they are, may contribute to a set of performance indicators.  However, 
they themselves do not provide adequate guidance for effective 
planning, efficient pricing or assessing overall performance of firms 
over time or across the board. 
If the objective is to measure performance of a division within an 
industry, a set of PFP measures such as, customers served per   6
employee or cheques cleared per unit of time may be useful. But if the 
objectives are more general then the performance measures should be 
broader. For example, greater insight into the performance measures 
can be obtained by constructing measures that go beyond single 
inputs. That is by including such factors as labor, capital and other 
inputs or in other words by estimating TFP. 
The labour productivity, is widely used in performance measurement 
of a business mainly because of the ease with which it can be 
measured and the ready availability of data. However, this measure 
may be misleading when used in isolation. For example, firms with 
higher capital/labour ratio will do better compared to firms with lower 
capital/labour ratio in the case of Labour productivity. The opposite 
will happen in the case of capital productivity.  
4.2  Total factor productivity measure 
Productivity is defined as the ratio of output to input. If there is only 
one output and one input, then there is no difference between TFP 
and PFP. In the case of a multi-product firm the difference is relevant. 
Measuring TFP requires aggregation of all outputs into a single output 
index and aggregation of all inputs into a single input index. The TFP 
is the ratio of the output index (Q-index) to the input index (X-index).2 
The PFP, on the other hand, is the ratio of the Q-index to an index 
made of a single input, say, labour or capital. 
The TFP is considered to be the most comprehensive summary of a 
firm’s performance that can be used to identify areas requiring further 
improvements. These measures can also be used to determine 
appropriate pricing and investment policies. Moreover, broad 
measures for future cost reductions may be achieved through 
identifying the impact of technological improvement and economies of 
scale and scope or by conducting benchmarking studies based on TFP 
measures. 
In constructing TFP measures, it should be pointed out that some 
productivity gains may be unrelated to managerial contribution and 
therefore, should not be factored into the managerial reward system. 
4.3  Specification of output for a bank  
Difficulty of defining the output of a bank is well recognized. Empirical 
studies differ more widely with respect to the definition of output used 
than in any other respect. These problems are particularly acute in 
the definition of a bank’s output due to the following two reasons: 
                                                 
2  see Rushdi, A (1994) and Appendix 1 for a full description of the methodology involved.   7
♦  Bank is a multi-product firm; and 
♦  Bank produces service rather than physical products. 
The traditional view was that banks produce a single product i.e. loan. 
‘The essential element of banking is converting the raw materials of 
deposits into loans and investment.’  This view has been questioned 
since banks give service to both borrowers and lenders. 
Services provided by banks can be classified under three heads: 
(a)  Services provided when deposits are accepted, funds are 
allowed to be withdrawn and loans are negotiated and services; 
(b)  Services related to the community’s payment mechanism 
including the provision of foreign exchange; and 
(c)  Miscellaneous services connected with a bank account. For 
example, business information, travel services etc. 
In order to provide these services banks hire workers, purchase 
materials and use up capital equipment. These activities generate 
operating costs, which are function of the services produced. 
The multi-product nature of the bank’s product is clear. Growth rates 
of various outputs vary considerably. It is therefore important that 
appropriate methodology is used in aggregating all outputs into a 
single Q-index and all inputs into a single X-index. The Tornqvist 
indexation procedure described in Appendix 1 is considered to be the 
most appropriate for this purpose. The Tornqvist index, also known as 
the Divisia index, overcomes the problems associated with product-
mix variations. However, the present study has taken the view that 
since all components of the bank’s output are measured in terms of 
real money, results from a simple aggregation of outputs will not differ 
significantly from those of the Tornqvist index. 
The second problem is that banks produce service, which unlike 
physical products, are difficult to express in terms of standard units. 
Thus, suitable proxies are to be used. Edgar, Hatch and Lewis 1971) 
used the deflated value of deposits and advances as the proxy of 
output. Obviously, deposits and advances do not represent the entire 
spectrum of services that banks provide. But so long they constitute a 
fixed proportion of the total services the results obtained will still 
represent the trends in the TFP for banking services. 
Following Edgar et al (1971) this study defines output as the sum 
total of deposits, advances and investment. It is important to note   8
that in service industries like banks quality changes are much more 
difficult to measure than in the case of physical products. It is widely 
believed that quality of bank services has markedly improved since 
introduction of private banking in Bangladesh. In a competitive 
environment where changes in the quality of service is expected to be 
reflected in the quantity of input and output, productivity measures 
are not likely to be biased for or against any bank due to differences 
in the quality of service.3 
Output index 
The Tornquist Index procedure i.e. an annually chained index was used to 
construct the output index.  Under this procedure, the output index is made 
by aggregating growth rates of all outputs while the share of individual 
services in the total are used as weights. 
4.4  Specification of bank’s input 
Input for a bank’s output can be classified under three broad heads – 
labour, capital and others. 
Labour input 
Labour input can be measured either by full-time equivalent number 
of employees or number of hours or by total wage bill deflated by an 
appropriate wage index. 
Capital input 
Of all the inputs, capital input is the most difficult to calculate. Unlike 
other inputs, capital lasts longer than one year. Consequently, it is 
the annual user cost of capital (UCC), not the total value or quantity 
of capital, which is the capital input for a year and relevant to the TFP 
measures. However, to the extent that the quantity of capital and the 
UCC grow at the same rate the estimated results will be invariant to 
which of the measure is used.4 
Input index 
The Tornqvist indexation procedure has been used for aggregation of the 
labour and capital while expenses on each input were used as weights.5 
                                                 
3  One may argue however that despite the presence of a large number of banks in Bangladesh the 
market for banking services is not really competitive because the Government almost invariably bank 
with the NCBs and the customers do not always have the flexibility of a competitive market. 
4  See BIE.(1995) details of the methodology involved. 
5  The present study estimates a MFP measure only and other inputs were not included due to lack of 
reliable data at the time of writing this report.   9
4.5  Measures for PFP Level and Growth 
Labour productivity is defined as the ratio of output to labour and capital 
productivity as the ratio of output to capital. The estimated labour and capital 
productivity levels and rates of growth are presented in Table 3 below. 
Table 3  PFP measures for selected banks in Bangladesh 
Year  Islami Bank Bangladesh  Janata bank 
  PFP Levels  PFP Gr Rates  PFP Levels  PFP Gr Rates 
Period  LP  KP  LP KP  LP  KP LP  KP 
1985-94  12.14 31.74  7.9%  12.0%  5.97 116.16 0.4%  -14.7% 
1995-04  18.42 22.73  1.8%  -7.1%  10.02 52.64 5.7%  3.4% 
1994  22.49 18.69  7.7% 2.0% 12.71 54.13 5.1%  -16.0% 
2005  22.07 18.60  -1.9%  -0.5%  13.73  61.68  8.0%  13.9% 
2006  21.31 18.17  -3.5%  -2.3%  14.27  61.73  4.0%  0.1% 
* Levels are in million data 
The table shows that average labour productivity level for IBBL for the period 
from 1984 to 1994 was Tk 12.14 million worth of output at 1995-96 prices. This 
is more than twice as much that for Janata Bank for the same period. The 
labour productivity for the next decade from 1995 to 2004 averages t o 22.5 
million worth of output at 1995-96 prices. This is more than 1.8 times that of 
Janata Bank for the same period. In 1994-95, IBBL’s labour productivity was 
36 per cent larger and in 1995-96 it was 32 per cent larger than that of Jananta 
Bank. 
The high level of labour productivity has been reinforced by an impressive 
productivity growth for IBBL Labour productivity has increased at an annual 
average growth rate of 7.9 per cent for the period from 1984 to 1994 followed 
by an annual average growth rate of 1.8 per cent for the next decade from 
1994 to 2004. In the year 2004, the labour productivity level was high as it was 
at Tk22.5 million per worker it has grown at an impressive rate of 7.7 per cent 
from its base in 2003. However, it has declined successively for two year in 
2005 and 2006. It is not surprising that the rate of growth has declined over 
time as the rate is being calculated over a larger base. Moreover, as many as 
26 branches were opened in 2005 and 2006 alone and more than 2153 persons 
were added to the staff. It appears that output level did not increase at par 
with the increase in staff. 
As far as the output-capital ratio (capital productivity) is concerned we need 
to recognise that banks are required to keep a certain minimum reserve ratio 
in cash or semi-cash form under the Central Bank’s rules. A bank can add to   10
its output by creating more credit. However, prudential banks will always 
keep a balance between higher profitability by creating more credit and 
keeping a balance larger than the minimum reserve requirement. It can be 
seen from table 3 that the average output-capital ratio for IBBL was 31.74 for 
the period from 1984 to 1994. The ratio declined to 22.73 for the period from 
1994 to 2004. In 2006, the output-capital ratio came down to 18.17.  These 
ratios are substantially lower than those of Janata Bank over the same period. 
This means that Janata Bank maintained a balance more close to the 
minimum required under the Central Bank’s rules and IBBL maintained a 
higher precautionary balance compared to Janata Bank. 
4.6  Measures for TFP growth rates 
As stated earlier, TFP represents the ratio of output index to input index. The 
estimated TFP measures are presented in tables 4. The basic data for the two 
banks are presented in Appendix 2. 
Table 4 shows that the IBBL has achieved a spectacular TFP growth rate of 9.2 
per cent per annum over the period from 1983 to 2006. This was achieved 
through a high annual compound growth rate of 28.2 per cent for its output 
against a growth rate of 18.3 per cent for its inputs. The TFP grew at an 
annually compound growth rate of 21.9 per cent over the period from 1984 to 
1994. In recent times, however, the growth rates have decelerated and in more 
recent times declined due to some unidentified reasons. Further research 
would be required to identify the real reasons for such decline. Apparently, it 
seems that the decline in the TFP growth rates was due to rapid expansion of 
branches and networks in recent times. For example, in the year 1997, the 
IBBL had 100 branches and the total number of full-time employees was 1903. 
In the year 2006, the number of branches grew to 176 i.e. a 76 per cent 
increase. Over the same period the total number of full time employees have 
increased to 7459 or an increase of 292 per cent. It appears that the output 
level is taking time to catch up with the expansion in branches and staff. 
Compared with Janata Bank’s 3.5 per cent the TFP growth rates for 
the IBBL of 9.2 percent is clearly satisfactory to its shareholders apart 
from the quality differences, if any, in customer services. This study 
implicitly assumes that customer services would be comparable in a 
competitive market or would be reflected in the growth rates of 
output.6 There is a wide perception however that the IBBL offers 
better customer services compared to other commercial banks and 
particularly NCBs. This study however did not focus on customer 
services or quality of output. 
                                                 
6  See footnote 4.   11
As far as the level of productivity is concerned, as noted earlier, 
labour productivity for the IBBL far exceed that for Janata Bank 
whereas Janata Bank performs better in terms of capital productivity.   12
Table 4  TFP measures for selected banks in Bangladesh 
Year  Islami Bank Bangladesh  Janata bank 
 Output  Input  TFP  Output Input  TFP 
1983 1.000  1.000  1.000 1.000  1.000  1.000 
1984 4.964  1.869  3.214 1.154  1.003  1.151 
1985 10.007  3.230  4.411 1.105  1.093  1.011 
1986 12.928  4.176  4.677 1.106  1.187  0.931 
1987 13.756  4.239  4.858 1.138  1.236  0.921 
1988 15.398  4.081  5.560 1.247  1.328  0.939 
1989 16.210  4.909  5.195 1.304  1.369  0.952 
1990 19.556  5.028  5.589 1.302  1.431  0.910 
1991 24.791  5.876  6.252 1.367  1.554  0.880 
1992 29.647  6.260  7.037 1.446  1.567  0.923 
1993 33.713  6.960  7.085 1.584  1.560  1.016 
1994 44.134  7.018  8.853 1.745  1.533  1.139 
1995 56.119  8.244  9.211 1.753  1.510  1.161 
1996 60.433  10.978  7.241 1.886  1.485  1.270 
1997 62.881  11.837  6.865 2.054  1.467  1.400 
1998 65.205  13.485  6.586 1.950  1.499  1.301 
1999 76.939  14.309  7.451 2.070  1.470  1.408 
2000 97.078  17.316  7.030 2.230  1.453  1.535 
2001 121.993  24.192  6.780 2.534  1.432  1.770 
2002 158.291  27.387  7.453 2.769  1.402  1.974 
2003 191.313  30.924  7.476 2.599  1.373  1.893 
2004 233.595  35.383  7.895 2.683  1.359  1.974 
2005 268.405  41.294  7.835 2.829  1.323  2.137 
2006 305.586  47.413  7.575 2.835  1.277  2.219 
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5.  Summary and Conclusions 
This study introduces the concept of partial and total factor 
productivity and applied them to measure performance of Islami Bank 
Bangladesh Limited and Janata Bank over the period from 1983 to 
2006. The study confirms that the IBBL performed excellently in 
terms of labour and capital productivity and TFP over the study 
period. However, its productivity growth rates have decelerated in 
recent times due mainly to comparatively higher bases over 
successive years (due to built-in productivity gains) and the rapid 
expansion of branches and staff that resulted in an improved market 
share. 
The study shows that average labour productivity level for IBBL for the 
period from 1984 to 1994 was Tk 12.14 million worth of output at 1995-96 
prices. This is more than twice as much that for Janata Bank for the same 
period. The labour productivity for the next decade from 1995 to 2004 
averages t o 22.5 million worth of output at 1995-96 prices. This is more than 
1.8 times that of Janata Bank for the same period. In 1994-95, IBBL’s labour 
productivity was 36 per cent larger and in 1995-96 it was 32 per cent larger 
than that of Jananta Bank. 
IBBL’s Labour productivity has increased at an annual average growth rate of 
7.9 per cent for the period from 1984 to 1994 followed by an annual average 
growth rate of 1.8 per cent for the next decade from 1994 to 2004. In the year 
2004, the labour productivity level was high as it was at Tk22.5 million per 
worker it has grown at an impressive rate of 7.7 per cent from its base in 2003. 
However, it has declined successively for two year in 2005 and 2006. 
The study reveals that the average output-capital ratio for IBBL was 31.74 for 
the period from 1984 to 1994. The ratio declined to 22.73 for the period from 
1994 to 2004. In 2006, the output-capital ratio came down to 18.17.  These 
ratios are substantially lower than those of Janata Bank over the same period. 
This means that Janata Bank maintained a balance more close to the 
minimum required under the Central Bank’s rules and IBBL maintained a 
higher precautionary balance compared to Janata Bank. 
The study shows that the IBBL has achieved a spectacular TFP growth rate of 
9.2 per cent per annum over the period from 1983 to 2006. The TFP grew at an 
annually compound growth rate of 21.9 per cent over the period from 1984 to 
1994. In recent times, however, the growth rates have decelerated and in more 
recent times declined due to some unidentified reasons. Further research 
would be required to identify the real reasons for such decline.   14
Compared with Janata Bank’s 3.5 per cent TFP growth the IBBL,s  
growth rate of 9.2 percent is clearly satisfactory to its shareholders 
apart from the customers satisfaction due to its quality of services, if 
any. This study implicitly assumes that customer services would be 
comparable in a competitive market or would be reflected in the 
growth rates of output. There is a wide perception however that the 
IBBL offers better customer services compared to other commercial 
banks and particularly NCBs. This study however did not focus on 
customer services or quality of output. 
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Appendix 1:  Measuring Total Factor Productivity 
The rate of growth of TFP (∆ TFP) is given by: 
  ∆ TFP = ∆log Q - ∆log X  (A1.1)
7 
Where   Q = aggregate output and 
  X = aggregate input. 
The growth rate of aggregate output (∆log Q) is given by equation (A1.2), where 
aggregate output is calculated by weighting the revenue shares of individual outputs 
(Vit), using equation four. The aggregate output index is given by equation 3:  
   n 
   ∆log Q =  log (Qt/Qt-1) =  Σ Vit log (qit/qit-1)  (A1.2) 
   i=1 
 
Rearranging equation (A1.2) : 
                                   n 
  Qt = Qt-1 antilog { ( Σ Vit log ( qit / qit-1 ) }    (A1.3) 
                                 j=1 
where: 
     n                                    n 
  Vit = { ( pit qit / Σ pjt qjt )  +  ( pit-1 qit-1 /  Σ pjt-1qjt-1 ) } / 2  (A1.4) 
   j=1                                 j=1 
  pit  is the price of item i at time t,  
 qit  is the quantity of item i at time t, and  
 Qt   is aggregate output at time t. 
We may note that Vit is averaged over year t and t-1.  Equation A1.2 can also be used 
to calculate the growth rate of aggregate input (∆log X) by replacing Q with X, and 
qs with xs.  Equation three can also be used to derive the aggregate input index, 
where Q is replaced by X, and qit is replaced by xit. 
Contribution of Scale Effect and Technological Effect on 
TFPThe TFP equations given above are based on the assumption that the 
production is a Cobb-Douglas i.e. constant returns to scale (CRS). 
                                                 
7 For further details, see Rushdi (1994), pp.42-43.   17
When a firm has economies of scale (IRS) or diseconomies of scale (DRS), the 
TFP measured with the above equations can not be decomposed into 
technical efficiency and other efficiencies.  As if the TFP growth was entirely 
due to technological improvement. 
Recent studies have shown that the estimated TFP can be decomposed into 
technical efficiency and other efficiencies including managerial efficiency. 
This is given by: 
 TFP = r log A + (1/ ŋCQ - 1) r log X 
   where  ŋCQ means elasticity of aggregate cost with respect to changes 
in the aggregate output. 
•Thus, if ŋCQ  is one (Production Function is Cobb-Douglas), the TFP 
represent technical improvement only. 
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Appendix 2:   Basic data  used for the PFP and TFP of Islami Bank Bangladesh 
Limited and Janata Bank Limited. 
 
Table  A.2  IBBL      In  million  taka 
YRS DEPST  INVTT NFEM  FC 
PAID 
UP Reserve 
1983 144.15  55.94 127.00 6.55 67.50 0.36 
1984 635.94 457.79 291.00 9.52 71.50 5.61 
1985 1563.85  948.55 539.00 17.02 79.50 13.19 
1986 2230.60 1412.60 712.00 20.78 79.50 27.45 
1987 2419.70 1809.10 720.00 20.82 79.50 49.40 
1988 2837.75 2132.38 690.00 21.89 79.50 59.82 
1989 3455.52 2358.43 843.00 25.83 79.50 64.17 
1990 4462.71 3252.47 840.00 30.95 160.00 92.29 
1991 5671.61 4509.00 991.00 31.58 160.00 113.43 
1992 6703.78 5666.00 1057.00 35.08 160.00 139.65 
1993 8261.08 6637.90 1169.00 44.78 160.00 209.36 
1994 10226.66  9540.30 1166.00 42.27 160.00 303.57 
1995 12669.33 13789.90 1350.00 51.90 160.00 535.08 
1996 14329.67 16531.30 1778.00 89.82 315.00 759.39 
1997 16873.58 16392.40 1903.00 143.19 317.00 930.17 
1998 20021.69 17366.27 2171.00 363.47 317.00 1011.84 
1999 25190.65 22198.26 2302.00 498.90 320.00 1115.61 
2000 32112.81 29563.20 2685.00 1121.15 320.00 2074.88 
2001 41547.29 37648.56 3832.00 1276.89 640.00 1998.04 
2002 55461.62 49185.92 4249.00 1725.53 640.00 2852.07 
2003 69941.79 62755.90 4673.00 2036.66 1920.00 3280.37 
2004 87841.01 83893.63 5306.00 2552.70 2304.00 4329.92 
2005 107779.42 102144.51 6202.00 3067.99 2764.80 5450.94 
2006 132419.40 117132.83 7133.00 3724.69 3456.00 6551.23 
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IBBL Contd. 
YRS WAGES  DEPN  EXP 
Other 
cost CPI 
1983 2.19      5.98  3.79 0.39 
1984 8.05 1.62 37.17  27.50 0.43 
1985 14.64 3.07  91.34 73.63 0.49 
1986 32.95 4.14 136.60  99.51 0.55 
1987 36.84 4.16 173.44  132.45 0.60 
1988 38.62 4.36 202.21  159.23 0.63 
1989 50.09 4.55 263.22  208.57 0.70 
1990 59.34 5.24 311.70  247.12 0.77 
1991 84.22 5.88 436.04  345.94 0.81 
1992 97.47 6.71 527.05  422.87 0.85 
1993 110.31 7.79  542.89  424.80 0.87 
1994 119.21 8.01  603.98  476.76 0.90 
1995 137.81 8.47  786.25  639.97 0.95 
1996 173.11 12.28 948.83  763.44 1.00 
1997 204.35 16.97  1198.02  976.71 1.04 
1998 246.77 20.42  1480.99  1213.81 1.13 
1999 279.00 23.03  1787.93  1485.90 1.21 
2000 409.76 43.06  2877.57  2424.74 1.24 
2001 492.41 65.91  3683.43  3125.12 1.27 
2002 562.32 85.36  4240.02  3592.34 1.30 
2003 739.69 93.97  5908.42  5074.76 1.36 
2004 995.81  105.44  6419.74  5318.49 1.44 
2005 1168.14  112.62  8424.36  7143.61 1.53 
2006 1848.28  143.90  11129.63 9137.45 1.64 
Source: IBBL Annual Reports, BBS.   20
JANATA BANK 
 
      Tk in millions   
YRS DEPST  ADVANCE  INVTT NFEM 
1983 
   
13,710.50  
   
12,568.00 
    
2,507.80  
    
12,261  
1984 
   
18,082.90  
   
15,180.50 
    
3,297.40  
    
12,297  
1985 
   
20,280.80  
   
16,991.20 
    
3,329.00  
    
13,421  
1986 
   
22,772.60  
   
17,621.20 
    
5,013.00  
    
14,605  
1987 
   
27,018.80  
   
18,710.20 
    
5,327.60  
    
15,197  
1988 
   
31,720.70  
   
22,721.30 
    
4,360.50  
    
16,329  
1989 
   
36,327.30  
   
26,997.10 
    
4,558.80  
    
16,829  
1990 
   
39,314.20  
   
26,463.30 
    
8,327.60  
    
17,179  
1991 
   
44,891.40  
   
27,813.10 
    
9,988.90  
    
18,128  
1992 
   
50,620.20  
   
30,800.80 
   
10,567.30 
    
18,227  
1993 
   
54,581.20  
   
35,650.70 
   
12,535.80 
    
18,151  
1994 
   
62,809.80  
   
37,580.20 
   
16,588.60 
    
17,859  
1995 
   
66,562.70  
   
41,960.80 
   
15,215.90 
    
17,620  
1996 
   
75,704.20  
   
48,754.60 
   
15,857.10 
    
17,351  
1997 
   
87,031.70  
   
52,946.10 
   
18,907.50 
    
17,119  
1998 
   
88,488.90  
   
57,329.90 
   
18,064.80 
    
17,451  
1999 
   
93,322.00  
   
73,409.90 
   
19,416.80 





   
80,952.90 
   
20,558.60 





   
93,293.90 
   
20,455.80 





   
99,748.70 
   
29,718.60 







   
22,821.80 







   
28,375.00 







   
29,168.00 







   
24,785.00 
    
14,772  
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JB 
DATA   CAPITAL       Other   
YRS FC  PAID  UP  Reserve WAGES  DEPN  Cost CPI 
1983 
      
55.07             30  
      
92.10  
      
230.29  
        
16.76  
 
1,162.15   0.387 
1984 
      
60.14             30  
    
102.60  
      
264.41  
        
19.06  
 
1,464.73   0.426 
1985 
      
63.39             40  
    
107.00  
      
405.49  
        
20.94  
 
1,836.48   0.494 
1986 
      
68.95             40  
    
114.10  
      
502.22  
        
20.84  
 
2,055.84   0.552 
1987 
      
75.45             40  
    
152.00  
      
586.04  
        
20.84  
 
2,281.12   0.603 
1988 
      
90.07             40  
    
176.50  
      
638.97  
        
24.77  
 
2,543.36   0.634 
1989 
    
105.39             40  
    
214.50  
      
708.61  
        
31.08  
 
3,119.91   0.700 
1990 
    
113.73           852  
    
263.50  
      
744.66  
        
36.32  
 
3,666.51   0.765 
1991 
    
323.47         2,110 
    
264.80  
      
867.77  
        
52.34  
 
3,976.29   0.813 
1992 
    
316.06         2,594 
    
117.00  
   
1,007.63  
        
58.51  
 
4,035.66   0.855 
1993 
    
323.69         2,594 
    
122.90  
   
1,085.65  
        
52.87  
 
3,653.28   0.872 
1994 
    
313.02         2,594 
    
123.90  
   
1,110.21  
        
52.29  
 
3,253.40   0.901 
1995 
    
313.19         2,594 
    
134.30  
   
1,373.31  
        
55.39  
 
3,129.20   0.949 
1996 
    
314.64         2,594 
    
135.00  
   
1,380.82  
        
61.32  
 
3,906.26   1.000 
1997 
    
500.16         2,594 
    
143.30  
   
1,482.16  
        
66.98  
 
5,007.16   1.040 
1998 
    
663.71         2,594 
    
523.20  
   
1,583.50  
        
72.64  
 
5,620.36   1.130 
1999 
    
685.68         2,594 
    
531.30  
   
1,814.04  
        
78.53  
 
6,209.63   1.209 
2000 
    
740.27         2,594 
    
539.70  
   
1,899.60  
        
85.24  
 
7,210.96   1.243 
2001 
    
794.86         2,594 
    
548.00  
   
1,985.15  
        
91.96  
 
7,614.99   1.267 
2002 
    
919.37         2,594 
    
558.50  
   
2,096.51  
      
100.97  
 
7,552.73   1.303 
2003 
    
911.89         2,594 
    
574.37  
   
2,218.01  
      
125.56  
 
7,053.93   1.360 
2004 
 
1,418.55         2,594 
 
1,293.00 
   
2,302.35  
      
170.83  
 
6,148.42   1.439 
2005 
 
1,339.08         2,594 
 
1,296.00 
   
2,819.41  
      
160.60  
 
6,861.99   1.533 
2006 
 
1,287.32         2,594 
 
1,727.00 
   
3,239.46  
      
158.79  
 
8,659.75   1.642 
Source: Janata Bank Annual Reports, BBS. 